Smithtown Central School District and Association of Smithtown Professional Nurses (ASPN) (2011) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Smithtown Central School District and Association of Smithtown 
Professional Nurses (ASPN) (2011) 
   
Employer Name: Smithtown Central School District 
 
Union: Association of Smithtown Professional Nurses (ASPN) 
 
Local:  
 
Effective Date: 07/01/2011    
 
Expiration Date: 06/30/2019 
 
PERB ID Number: 6199 
  
Unit Size:   
 
Number of Pages: 19 
 
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
July 1,2011-June 30,2019
’m m S S ii^ p S ^ fii^ ^ ^ ^ S Ä lB ilff^ Ä g p s il^ ls
S ? : ? ; M " ' a & s g f c ^
TABLE OF CONTENTS
n
HI
IV
v
VI
vn
VIII
IX
x
XI
XII
XIII
XIV
XV
XVI
XVII
XVIII
XIX
XX
I
Pream ble.................................... .....
D efinitions.... ..................................
Recognition............. ........................
Association Rights............... ...........
Work Day and Year........................
Travel Provision..............................
No Strike Statement........................
Grievance Procedure.......................
Leaves of Absence....... ................ ...
Terminal Pay/Retirement...............
Substitutes........ ...............................
Retirement.................. ....... ............
Insurance.............    .....
Workers’ Compensation.................
Uniforms............... .............— ......
Professional Development..... .......
Compensation.................................
Term o f Agreement........... ............
Flex Benefits...................................
Transfers, Vacancies & Excessing 
Connect Committee.......................
.1
.1
,1
..1
,.2
..2
..3
..3
.3
..5
..5
..6
..6
..7
..8
...8
...8
.10
.10
.10
.11
l
XXI Complaint Procedure................................................................................................11
XXn Taylor L aw ...................................................... .......................................................12
Appendix A Payroll Dues Deduction Form -  ASPN Membership.............................................13
Appendix B Salary Schedule 2011-2016.......................................... ...........................................14
AppendixC Salary Schedule 2016-2019 ...................................      15
Appendix D Part-Time Hourly Rate Schedule July 1 ,2016-June 30,2019................................ 16
u
Preamble
In order to effectuate the provisions o f the New York State Public Employees Fair Employment 
Act (the “Act”), the Smithtown Central School District (“District”) and the Association of 
Smithtown Professional Nurses (“ASPN”), hereby enter into an Agreement which has been 
negotiated under the terms o f the law.
ARTICLE I - DEFINITIONS
BOARD shall mean Board o f Education o f the Smithtown Central School District. 
SUPERINTENDENT shall mean the Superintendent o f Smithtown Central School District. 
ASSOCIATION shall mean the Association o f Smithtown Professional Nurses.
ARTICLE II - RECOGNITION
The Board recognizes the Association as the exclusive bargaining agent for all Registered 
Professional Nurses, including any full-time floater, employed in the Smithtown Central School 
District, for the purpose o f negotiating (and participating in the administration of the Agreement) 
concerning wages, hours and condition o f work. All part-time nurses will be included in the 
bargaining unit.
The Board recognizes the Registered Professional Nurse's specialized qualifications, medical 
knowledge, academic preparation and professional skill. The success o f his/her functions depends 
upon the m axim um  utilization o f the specialized abilities within the confines o f Board policy and 
State Education Law.
It is understood by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment o f law or by providing the additional 
funds therefore shall not become effective until the appropriate legislative body has given 
approval.
All appointments, both probationary and permanent and dismissals shall be in accordance with the 
rules and regulations of the Suffolk County Civil Service Commission. School nurses during their 
employment with the Smithtown Central School District must keep current at all times their New 
York State Registered Professional Nurse licenses.
ARTICLE III -  ASSOCIATION RIGHTS
The Board agrees to deduct from the salaries o f its nurses, dues for the Association of Smithtown 
Professional Nurses, as each of said nurses individually and voluntarily authorizes the Board to 
deduct upon submission o f the form annexed hereto Schedule "A" and signed by the individual 
nurse. All monies deducted shall be forwarded to the ASPN Treasurer no later than ten (10) days 
following each pay period.
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Deductions referred to above will be made in equal installments over 20 paychecks.
At the option of the employee, deductions may be also withheld from the payroll for the following 
items:
U.S. Savings Bonds 
Tax Sheltered Annuities 
Teachers Federal Credit Union 
Health Insurance Premiums 
Annuity and Loan Payments o f 
N.Y.S. Retirement Program
The ASPN shall be entitled to have a valid agency fee deducted from covered employees and 
remitted to the ASPN by the District.
The ASPN shall not be denied the reasonable use of the District’s inter-office mail system, 
including mailbox use privileges.
The ASPN shall not be denied the reasonable use of the District’s building facilities for ASPN 
meetings, provided that application for such use is made through the proper channels.
ARTICLE IV - WORK DAY AND YEAR
The regular frill-time workday shall consist o f seven hours plus a 45-minute mealtime except for 
emergency situations. The number o f salaried hours per day shall not change.
The work year for members o f this unit shall be 185 days. Nurses shall be at work every day that 
students are present. The Superintendent o f Schools shall determine the additional days.
When feasible, the Association shall be consulted prior to any change in working conditions of any 
member.
A frill program of health services also requires activities outside the usually scheduled work hours. 
At times professional responsibilities such as departmental meetings are to be conducted outside 
the limits o f the usually scheduled work hours.
Each school year the President of the Association, or her/his designee, shall be provided with up to 
a total o f three (3) days o f time during the regularly scheduled workday for conducting Association 
business. Such leave will be taken at times agreeable to the building administrator.
The District mid the ASPN President, or designee, will discuss the needs o f each building prior to 
the opening of each building on an annual basis.
ARTICLE V - TRAVEL PROVISION
When a nurse is required to travel between buildings within a working day, a minimum of fifteen 
(15) minutes shall be provided. Nurses who are required to work in two (2) or more buildings in a
single day and who use their own cars shall be reimbursed for approved and verified travel at the 
prevailing District rate.
ARTICLE VI - NO STRIKE STATEMENT
Neither any member nor the Association shall engage in, cause, or sanction any strike or work 
interruption nor honor the picket line or work stoppage o f any other person or association.
ARTICLE VII - GRIEVANCE PROCEDURE
Any grievance or dispute which may arise between parties with respect to the applicable meaning
or interpretation o f this Agreement shall be settled in  the following manner:
Step 1. An employee or representative of the Association shall take up the grievance with the 
building principal of the employee or employees and/or with the Superintendent’s 
Designee for employees involved within thirty (30) days of its occurrence. The building 
principal and/or Director o f Non-Instructional Personnel shall then attempt to adjust the 
matter and shall respond to the employee or representative o f the Association within 
seven (7) working days.
Step 2. If the grievance has not been settled, it shall be presented in writing by the employee or 
representative o f the Association to the Superintendent o f Schools or his/her designee 
within seven (7) work days after the building principal's and/or Superintendent’s 
Designee response is due.
Step 3. If the grievance still remains unadjusted, it shall be presented by the employee or a 
representative o f the Association to the Board o f Education in writing within seven (7) 
working days after the response of the Superintendent or his/her designee is due. The 
Board shall hold the hearing within twenty-five (25) school days after receipt o f the 
appeal from the Level 2 determination.
The Board o f Education shall render a final decision on the matter within twenty (20) 
school days after the conclusion o f the hearing cited above.
Such determination by the Board of Education shall be final and binding on all parties concerned.
ARTICLE VIII -  LEAVES OF ABSENCE
A. Sick Leave - A full-time Registered Professional Nurse is eligible for ten (10) sick days per 
year with unlimited accumulation. Sick days will be pro-rated for a part-time nurse who 
regularly works 20 or more hours per week.
Sick leave is to be accumulated on a monthly basis so that for each month served, one-tenth 
(l/10th) o f the annual sick leave shall be accumulated: however, in the event a nurse is sick 
and required to take sick leave pursuant to the first paragraph of this section, he/she may 
borrow against anticipated accumulated sick leave as provided in the first paragraph of this 
section, provided, however, that, in the event her/his service with the District terminates for
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any reason prior to such time as she/he has accumulated enough sick leave to repay the 
borrowed amount, same shall be deducted from her/his final pay check, it being the intention 
o f this paragraph, therefore, to provide that while sick leave may be borrowed in anticipation 
of accumulation, the nurse must provide sufficient length of service to the District to repay 
the District the amount o f salary paid to the employee by the District. An employee who 
borrows sick leave will be required to sign a written repayment agreement.
Association nurses assigned to summer school shall be entitled to one paid sick day, as per 
summer school schedule. Any nurse who works during a summer school session may accrue 
up to a maximum o f one (1) sick day to his/her annual sick day allotment, provided that the 
nurse does not utilize said sick day during the summer school session.
B. Sick Bank - This sick bank provision applies only to full-time nurses and nurses who 
regularly work 20 or more hours per week. Each nurse will contribute one (1) sick day to the 
sick bank at the start o f any school year in which there are less than 365 days in the bank on 
July 1 o f that school year. The number of days contributed by nurses shall be cumulative 
from year to year.
Any nurse shall be eligible to make application for additional sick leave for extended illness 
when the nurse has been incapacitated for five (5) consecutive working days after the 
exhaustion of the nurse's accumulated sick leave and provided the nurse has an accumulation 
o f at least ten (10) sick days in his/her account. If there were fewer than ten (10) 
accumulated, unused sick days in the nurse's account at the onset o f the illness, use o f the 
sick bank will be delayed by the number of days that the account was less than ten (10). 
(Example: If there were seven (7) days in the account, the nurse would have a total of eight 
(8) unpaid days o f leave until the sick bank could be drawn upon - the five (5) waiting day 
period plus the three (3) additional days the account was short)
The maximum amount that can be withdrawn from the sick bank annually by a nurse shall 
not exceed 40% of the total days in the sick bank at the beginning of the school year. 
However, this annual maximum shall never exceed one hundred and eighty-six (186) days.
The ASPN Sick Bank shall be administered by a two (2) person committee. One member 
shall be appointed by the President o f the ASPN and the other by the Superintendent. The 
guidelines and formulas for contribution and distribution of the ASPN Sick Bank shall be 
reviewed and amended annually and as needed by the ASPN and shall be approved by the 
aforementioned committee.
C. Personal Leave - Each full-time nurse will be allowed four (4) personal days per year. 
Personal days will be prorated for a part-time nurse who regularly works 20 or more hours 
per week. No more than two (2) unused personal days during the year shalTbe credited to 
the employee’s sick leave account for the following year.
A request for a personal day must be made by the Registered Professional Nurse to the 
building principal and/or Assistant Superintendent for Personnel and must be approved by 
the Superintendent o f Schools. Such application should be made in writing at least seven (7)
4
days in advance of the anticipated absence whenever practicable. In case o f emergency, such 
paper work shall be submitted promptly upon return to work.
D. Bereavement Leave -  An employee is entitled to five (5) consecutive workdays (absent 
exigent circumstances) off, with pay, upon the death of a member o f the employee’s 
immediate family (spouse, sibling-in-law, child-in-law, grandparent, grandchild, parent, 
child, sibling, parent-in-law, foster parent or other person who has served in place o f a 
parent).
E. Jury Duty - A Registered Professional Nurse required to serve as a juror or under subpoena 
shall be paid full salary during the period of such service. The nurse will remit to the District 
the total per diem jury  duty fees paid for jury service. Reimbursement for travel will be 
retained by the Registered Professional Nurse. This leave shall not affect any other leave 
benefits.
F. Leave Without Pay - Members of the Association shall be eligible to apply for a Leave of 
Absence for "good cause shown" without pay or other benefits for a period o f up to two (2) 
years. Part-time leaves, without pay, to pursue an advanced education may be provided upon 
the approval of the Superintendent of Schools.
ARTICLE EC - TERMINAL PAY/RETIREMENT
A. Terminal Payment. Any nurse whose employment terminates after ten (10) years of service 
in the District will be entitled to convert her/his unused accumulated sick leave at the ratio of 
one day's pay for two (2) days leave to a maximum of seventy-five (75) days pay. The 
payment will be made within sixty (60) days after the effective date o f termination and will 
be paid based on her/his current annual salary.
In the event of a nurse's death while employed by the District, the terminal payment shall be 
paid to his/her estate.
B. Prepayment of Retiree Health Insurance Premiums. Eligible employees may choose to retire 
pursuant to Retirement and Social Security Law Section 4 1 0  rules and will have the option 
o f prepaying annual health insurance premiums in lieu of receiving accumulated sick leave 
payments pursuant to paragraph A.
C. Health Insurance During Retirement. The District will contribute 74% o f the premiums for 
individual and 59% of the premiums for family health insurance coverage during retirement 
for a full-time nurse who retires from his/her employment in the District after completing a 
minimum o f 10 years of service to the District in a full-time position in this unit and who 
submits to the District an irrevocable letter of resignation (for purposes of retirement) no less 
than sixty (60) days prior to the date on which the nurse intends to retire.
ARTICLE X - SUBSTITUTES
Every reasonable effort will be made to provide a substitute Registered Nurse to replace an 
employee when absent and to provide extra help during peak load and pursuant to the
recommendation o f the Superintendent’s Designee and/or building principal.
ARTICLE XI - RETIREMENT
The District shall continue to provide retirement coverage with the New York State Employees 
Retirement System. Tier I and II members shall receive benefits as per Section 75-i. Tier III & IV 
members shall receive benefits as per Articles 14 and 15 respectively. The District will participate 
in Tiers V and VI o f the Retirement System.
ARTICLE XII -  INSURANCE
A. Medical Insurance -
1. Full-time nurses and part-time nurses who regularly work 20 or more hours per week will 
pay the following percentages o f the annual premium for health insurance (individual and 
family) coverage offered under the District’s insurance plan:
a. During the 2011-2012,2012-2013,2013-2014, 2014-2015 and 2015-2016 
school years, nurses will pay 15% o f the annual cost o f the D istrict’s 
individual or family coverage medical insurance premiums for the selected 
plan.
b. Effective July 1, 2016, nurses will pay 16% of the annual cost o f the 
District’s individual or family coverage medical insurance premiums for 
the selected plan.
c. Effective July 1, 2017, nurses will pay 17% of the annual cost o f the 
D istrict’s individual or family coverage medical insurance premiums for 
the selected plan.
d. Effective July 1, 2018, nurses will pay 18% of the annual cost o f the 
District’s individual or family coverage medical insurance premiums for 
the selected plan.
2. All health insurance coverage terms shall be governed by the terms o f the Suffolk School 
Employees Health Plan. However, any employee enrolled in any HMO health plan on 
January 1, 1985 and thereafter shall pay the excess cost, if  any, between the premium 
(individual, family as applicable) for such HMO plan and the premium for the District’s 
Health Plan, currently Suffolk School Employees Health Plan (SSEHP).
3. The District may replace the present health insurance plan with insurance coverage 
substantially equal to the coverage offered under the District's Insurance Plan in effect at the 
time the change is made, provided it does so for the other professional employee units. At 
least three (3) months prior to such change, the District shall meet with a committee of the 
ASPN to consult regarding the contemplated change.
4. Any nurse may waive the right to be covered by health insurance and relieve the District of 
any obligation for paying premiums on the nurse's behalf. Any nurse who so waives the right 
to be covered will receive $1,000 payable at $500 twice in a calendar year. Such waivers 
may be renewed annually upon proper written application submitted by the nurse no later 
than June 30.
If, for any reason, a person must rejoin the health plan during the school year, that individual 
may apply to do so and will not receive any payment for any portion o f the premiums.
B. Dental Insurance - The District will provide individual and family dental coverage to full­
time nurses and nurses who regularly work 20 or more hours per week.
For the length of this 2011-2019 contract, the District shall pay 90% o f the premiums of the 
dental plan currently provided to certified employees or a substantially equivalent plan, and 
nurses shall pay 10% o f the premiums, unless the nurse elects not to have such coverage.
C. Life Insurance -  Each full-time nurse shall be provided a term life insurance policy in the 
amount o f $25,000.
ARTICLE XIII - WORKERS' COMPENSATION
Any employee injured on the job and, therefore, qualifying for Workers' Compensation, shall be 
eligible for "extended salary", after his/her sick leave account is exhausted.
The "extended salary" shall consist o f a salary amount representing the difference between his/her 
full salary at the time o f the injury and any other salary benefit to which the employee is entitled as 
the result o f her/her employment, e.g., Long Term Disability Benefits (including any benefits 
which are offsets to the Long Term Disability Policy), and Workers' Compensation payments. The 
"extended salary" benefit shall terminate upon the employee's retirement from the District.
The “extended salary” benefit will be provided for a period of time not to exceed the equivalent of 
10% of the total number o f weeks the employee has been employed by the District up to a 
maximum of ten (10) months.
The employee’s physician must provide proof o f Medical Disability on a continual basis in order to 
maintain eligibility for "extended salary," subject to usual review by the District's Claims 
Administrators. Unless the employee has retired from the District prior to the issuance of a 
Worker's Compensation award in his/her favor, upon receipt by the District of the "Notice of 
Decision by the Workers' Compensation Board, the District will reinstate sick leave days to the 
credit of the employee on the basis o f the award to the District, less the amount of "extended 
salary" benefitprovided; The amount o f the award after the foregoing subtraction is divided by the 
employee's daily rate o f pay to establish the total number o f days to be re-credited to the 
employee's sick leave account. If the "extended salary" benefit has exceeded the "award to the 
District," the employee shall reimburse the District for any excess advance, unless the employee 
has previously retired from the District.
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ARTICLE XIV -  UNIFORMS
Nurses will always be in uniform while on duty.
ARTICLE XV - PROFESSIONAL DEVELOPMENT
A fund of $6,000 will be set aside in the annual budget for the payment of courses, conferences and 
seminars for members of the Association. Individual attendance at said courses, conferences and 
seminars shall not be dependent on the availability of substitute nurses.
Smithtown Nurses shall be allowed to participate in any workshops and/or seminars sponsored by 
the Superintendent, District, and/or Smithtown Teachers' Association when such workshops and/or 
seminars are applicable to the role o f the school nurse and receive approval from the 
Superintendent or his/her designee. The rate for attending shall be in accordance with the 
Professional Development Guidelines.
Similarly the workshop rate for instruction, and/or preparation at a paid Smithtown Central School 
District workshop or seminar shall commensurate with prevailing District practice. Such work- 
shops/seminars must be held outside o f regular working hours.
ARTICLE XVI -  COMPENSATION
All hill-time members o f the ASPN will be paid according to the salary schedule in Appendix B 
(attached) during the 2011-2012 through 2015-2016 school years. During the 2016-2017 
through 2018-2019 school years, all hill-time members o f the ASPN w ill be paid according to 
the salary schedule in Appendix C (attached). Full-time nurses employed by the District during 
the 2015-2016 school year on the Appendix B salary schedule will be placed on the Appendix C 
salary schedule for the 2016-2017 school year as follows:
Appendix B 
2015-16 Level
Appendix C 
2016-17 Level
E 1
1 2
2 4
3 6
4
5
6 11
7
8 14
9 15
10 16
11
12 18
13 20
14 21
8
15 22
16 23
17 24
18 25
During the 2016-2017 through 2018-2019 school years, part-time nurses will be paid according 
to the salary schedule in Appendix D (attached). In addition, and notwithstanding any of the 
above, any full-time nurse who was on Step 18 o f the salary schedule for five or more school 
years as o f July 1, 2015, will receive an additional $3,000 added to his/her base annual salary 
effective upon the complete ratification and approval o f this 2011-2019 Agreement, and this 
increase w ill remain in die nurse’s base salary after the nurse is transferred to Appendix C. All 
fiill-time substitute nurses (nurse hired for a full year beginning in Septemper in place o f a nurse on 
leave) on an annual contract to be paid according to Step E (Entry). Should such hill-time 
substitute nurses be awarded a probationary appointment, they will continue to be paid in that first 
year of the probationary appointment on Step E. For all other nurses holding permanent 
appointments advancement on the salary schedule is contingent upon completion of 92 days or 
more o f service in the prior school year.
Any employee who has been paid on Step 25 for one (1) full year shall receive a stipend of 
$600.00 for the following year and continuing annually thereafter. Part-time employees shall be 
paid this stipend on a pro-rated basis of time worked. The payment of this stipend shall not be 
included in employees’ base salary. This payment shall be made in equal amounts in each payroll 
period.
All employees shall be paid $625.00 per year as a professional stipend. This payment shall be 
made in equal amounts in each payroll period. Part-time employees shall be paid this allowance on 
a pro-rated basis based on time worked.
The parties agree that the above annual professional stipend payment will be considered regular 
annual salary, but will not be included in the employee’s base salary.
Nurses who perform prior scheduled work beyond the regular seven (7) hour day or five (5) day 
work week will be compensated at one and one-half (PA) their hourly rate.
Nurses who perform summer work beyond the 185 days shall be compensated at an hourly rate 
based on their current salary.
Effective until July 1, 2016, the District shall provide a one-time payment o f $150 for the 
attainment of an Associate Degree. Effective until July 1, 2016, the District shall provide a one­
time monetary acknowledgement of $300 for the attainment of a B.A./ B.S. degree and a one­
time monetary acknowledgement o f $500 for the attainment o f a M.A./M.S. degree. Effective 
July 1, 2016, nurses who have attained a B.A. or B.S. degree will be paid an additional $250 per 
school year, and this amount will be increased to $350 per school year for nurses who have 
attained a M.A. or M.S. degree. These amounts will be included in base salary. Payment will be 
made after the Personnel Office has received an official college transcript or official diploma 
with a raised seal and will be prorated in the year in which the degree is obtained from the date
of receipt o f the degree.
Lead Nurse - The District will make a reasonable effort to maintain the position of Lead Nurse. 
When the District has a lead nurse, the position will be filled by annual appointment with a 
stipend o f $5,500. The duties and responsibilities o f the Lead Nurse will be determined annually 
and will be presented to the staff prior to the annual receipt o f applications for the position.
Each nurse shall have the option o f selecting either a ten (10) month or twelve (12) month plan for 
the payment of contract salary.
ARTICLE XVII - TERM OF AGREEMENT
This Agreement, will be effective as of July 1, 2011 and will continue in effect through June 30, 
2019.
ARTICLE XVIII - FLEX BENEFITS
The District will provide full-time nurses and nurses who regularly work 20 or more hours per 
week with a Flex Benefits Plan.
ARTICLE XIX - TRANSFERS. VACANCIES & EXCESSING 
Section 1 -  Transfers
When a nurse desires a  transfer to another building assignment, such request must be submitted in 
writing before April 15th to the Superintendent o f Schools or his/her designee, unless the 
assignment being vacated is not posted until after that deadline. In that case, the request must be 
submitted within 10 days of the posting. Such a request shall include the school or schools to 
which he/she desires to be transferred in order o f preference. The Superintendent o f Schools shall 
acknowledge the receipt of the request for transfer within thirty (30) days. Every effort will be 
made to notify the nurse by the end of the school year as to the status o f that transfer request. 
When the District needs to transfer a  nurse to another building assignment, every effort will be 
made to notify him/her of this transfer by the end of the school year prior to the transfer.
A. Request for Transfer:
Seniority shall be a factor in honoring an employee’s transfer request, provided that the 
requested transfer or reassignment does not conflict with the District’s health services 
program or the best interests of the affected schools.
B. Involuntary Transfer:
Seniority shall be a factor in determining building assignments or involuntary transfers, 
provided that such assignment or involuntary transfer does not conflict with the District’s 
health services program or the best interests of the affected schools.
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Section 2 -  Vacancies
All vacancies shall be adequately publicized, which shall mean that as a minimum, the District 
shall post a  notice in every school and forward the notice to the ASPN president clearly setting 
forth the following: brief description o f the position; qualifications required for the position; 
explanation of how and where application is to be made; time limit of no less than fourteen (14) 
calendar days to submit an application. Such notice shall be posted as far in advance as possible, 
and shall remain posted for at least fourteen (14) days before the final date application must be 
submitted.
Section 3 -  Excessing
When it is necessary to excess a nurse, the least senior nurse shall be excessed.
If  an excessed nurse, who was employed in the year immediately preceding the date excessed, is 
recalled or reemployed by the District as a nurse, that nurse shall advance to the next step on the 
salary schedule provided that nurse actually provided 92 days or more of service during that prior 
school year.
Excessed nurses who are recalled or reemployed by the District shall be permitted to retain their 
accumulated sick leave and shall accrue additional sick leave time in the same manner as other 
nurses employed by the District.
ARTICLE XX - CONNECT COMMITTEE
A committee o f members o f the A.S.P.N. and the District representatives will be established to 
discuss issues o f concern that are not contractual in nature.
ARTICLE XXI -  COMPLAINT PROCEDURE
Any formal complaint against a  nurse to the District originating from an individual or individuals 
outside the supervisory chain o f command that seeks action which would be adverse to that 
nurse’s professional standing or reputation shall be brought to the attention of the nurse as soon 
as possible. The nurse shall have the right to a subsequent conference if such conference can be 
arranged with the complainant present. I f  such conference cannot be arranged with the 
complainant present, no action shall be taken against the nurse based solely on any such formal 
complaint. If  the conference can be mutually agreed upon, the nurse shall have the right to have 
present at such a conference a representative o f the Association provided the Association 
chooses to become so involved.
A nurse having been reprimanded, warned, or disciplined by an individual within his/her-------
evaluative or supervisory chains of command for any alleged infraction of rules, policies, practices, 
or delinquency in his/her professional performance shall have the right to a subsequent conference. 
At the conference he/she shall have the right to have present a representative of the Association, 
provided the Association chooses to become so involved and provided the conference is not based 
upon formal, written evaluative reports. Such conference shall be held at a time and place 
mutually agreed upon by all parties.
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Spontaneous reprimands, warnings, or disciplinary action for any alleged infractions should be not 
made in the presence o f students or district personnel and shall be accompanied by an oral 
explanation of the basis of such action.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement.
ARTICLE XXII - TAYLOR LAW NOTICE
By:
Heather Fallon
Diane Nicholl 
Co-President
SMITHTOWN CENTRAL 
SCHOOL DISTRICT
By:
Janies Grossane, Ed.D. 
Superintendent of Schools
RATIFIED BY: A.S.P.N. on March 4,2016
BOARD OF EDUCATION on March 8,2016
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Appendix A
PAYROLL DUES DEDUCTION FORM - ASPN MEMBERSHIP 
TO: The Board o f Education o f the Smithtown Central School District
FROM:
Please Print
I hereby authorize you, in accordance with the arrangements that may be agreed upon between you 
and the Association of Smithtown Professional Nurses to deduct from my salary and transmit to 
said Association annual membership dues as certified by said Association. Said dues shall be 
deducted in equal installments from my bi-weekly salary payments during each o f my employment 
years.
1 hereby waive all right and claim to said moneys so deducted and transmitted in accordance with 
this authorization and relieve the Board o f Education and all its officers from any liability 
therefore.
I revoke any and all instruments heretofore made by me for any deduction o f  dues from my salary.
This authority shall remain in frill force and effect for all purposes while I am employed in the 
Smithtown Central School District or until revoked by me in writing and such revocation shall take 
effect after all installments o f the dues for the then current year have been paid.
Signature Date
Date of H ire :________________  Address:
Work Site:
Title: Registered Nurse Telephone:
APPENDIX B 
SALARY SCHEDULE 
7 /1 /11-6 /30/16
Level
E 38,395
1 40,788
2 42,753
3 44,422
4 45,953
5 47,954
6 50,919
7 52,244
8 54,297
9 56,192
10 57,596
11 59,210
12 60,817
13 62,665
14 64,516
15 66,366
16 68,386
17 69,753
18 71,148
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APPENDIX C 
SALARY SCHEDULE 
7/1/16-6/30/19
Level
E
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
16
17
18
19
20 
21 
22
23
24
25
40.000
41.000 
42,025 
43,076 
44,153 
45,257
46.388 
47,548 
48,737 
49,955 
51,204 
52,484 
53,796 
55,141 
56,520 
57,933 
59,381 
60,866
62.388 
63,948 
65,547 
67,186 
68,866 
70,588 
72,353 
74,162
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APPENDIX D
PART-TIME HOURLY RATE SCHEDULE 
JULY 1 ,2016-JUNE 30, 2019
Level Hourly Rate
E $30.89
1 $31.66
2 $32.45
3 $33.26
4 $34.09
5 $34.95
6 $35.82
7 $36.72
8 $37.63
9 $38.58
10 $39.54
11 $40.53
12 $41.54
13 $42.58
14 $43.64
15 $44.74
16 $45.85
17 $47.00
18 $48.18
19 $49.38
20 $50.62
21 $51.88
22 $53.18
23 $54.51
24 $55.87
25 $57.27
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